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Library Week 


October 15 to 21 is library week in British Columbia. During 
this week the libraries of the province are going to conduct an intensive 
public relations campaign to call attention to the vital services that the 
library renders to the community. 

The Public Library Commission is printing silk screen posters for 
province-wide distribution, and a co-ordinating committee under Mr. 
Ted Fox will provide information and advice when it is needed. But this 
is really a campaign by ‘‘the libraries of the province.’’ Mr. Fox’s com- 
mittee felt that the drive would be most successful if each library made 
its own individual effort to bring its services before the people in its area. 

This means, therefore, that the job of putting over library week 
rests not with the executive of B.C.L.A., nor with the Public Library 
Commission, and not even with the heads of the libraries alone, but with 
each and every library staff member. 

The funds for a drive such as this are extremely limited. We 
haven‘t the cold hard cash to buy full-page newspaper advertisements 
or hour-long radio shows. But each of us has two arms, two legs, a voice, 
and twenty-four hours each day to make use of these things. If we do 
make good use of them, the campaign will be a success far beyond what 
it would be if we were to depend entirely upon paid advertising. 

But we must all take an active part. It is up to us to tell people 
what our libraries can offer them. It is up to us to bring them into the 
libraries and to show them what the libraries can do for them. The 
success or failure of the plan rests very largely with you and me. It’s up 
to us to make it a success. 


OCTOBER 15 to 21. 
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The executive has spent, for B.C.L.A., an un- 
eventful summer. We have concentrated on 
appointing the committees, and these are now 
ready to start operations in earnest. We bespeak 
in particular the co-operation of all members 
with our new venture, the B.C.L.A. Bursary 
Fund. This committee will need assistance from 
all of us. 


Through the generosity of the Public Library 
Commission, Mrs. Evans represented B.C.L.A. 
at the Canadian Library Association Institute on 


From the Executive 





Public Relations, held at the Montreal confer- 
ence. The executive authorized the following 
token grants from our treasury: the C.L.A., to 
send a representative to the U.N.E.S.C.O. Semin- 
ar in Sweden, Miss Roberta Wilson; to the 
Vancouver Public Library Staff Association 
Bursary Fund for 1950; and to the Pacific 
Northwest Library Association, to carry out the 
studies for its Library Development programme. 


Eleanor Mercer, 
President, B.C.L.A. 








The Yellow Point Convention 


The British Columbia Library Association’s 
39th annual conference was held at Yellow Point 
Lodge, Vancouver Island, May 14 and 15, The 
first function of the convention was a panel dis- 
cussion on library extension. Under the guidance 
of Mr. Willard Ireland, the panel members, Miss 
Margaret Clay, Miss Carma Zimmerman, Mr. 
C. K. Morison, and Miss Beth Quinsey, discussed 
standards of adequate library service and the 
means by which they might be achieved. It was 
felt that in the past libraries had set their stand- 
ards too low. The panel also stressed the import- 
ance of provincial aid. 

The annual business meeting began on the 
first afternoon, and was continued on the follow- 
ing morning. The banquet was held on Sunday 
evening and was followed by a talk on Mary 
Kingsley, an extremely unconventional Victor- 
ian, by Professor A. C. Cooke of the University 
of British Columbia. At a presentation immedi- 
ately following the banquet, Miss Julia Stockett 
was made an honorary member of the British 
Columbia Library Association. 

Section meetings were held Monday afternoon, 
and the convention was brought to a close with 
a panel discussion on public relations in the 
evening. Miss Mary Rendell was the moderator, 
and the members of the panel were Mrs. Elinor 
Evans, Miss Joey Wilson, Mr. Jack Lort, and 
Mr. Ted Fox. 





SECTION NOTES 
Cataloguing Section 

The meeting of the cataloguing section took 
the form of an informal discussion of the organ- 
ization, practices and problems of the catalogue 
departments of the libraries represented. Among 
the subjects under discussion were public rela- 
tions, inter-departmental relations, advanced 
courses in library science, the value and use of 
the cataloguing tools, and the cataloguing of 
juvenile books. 

Robert L. Davidson. 
Reference Section 

Dr. Leslie Dunlap of the University of British 
Columbia, spoke to the reference section on the 
subject of bibliography. Dr. Dunlap described a 
number of early and contemporary bibliographies 
and then went on to suggest what was needed 
in the field of bibliography. 

He pleaded especially for the critical biblio- 
graphy as opposed to the exhaustive—and, con- 
sequently, unwieldly—one; and he _ strongly 
urged that a chronological arrangement of 
material be adopted instead of the more usual 
alphabetical. 

Dr. Dunlap also outlined several ways in which 
librarians could assist in making material more 
readily available to those who needed it. In the 
first place, he said that it was tremendously 
important for libraries to acquire the “indispens- 











re 


XUM 


June-October, 1950. 


B.C.L.A. BULLETIN 


Page 3. 





able works”—those which have been chosen as 
the best authorities in each field of learning. For 
less-important books—and Dr. Dunlap said that 
common sense would assist one in the decision— 
he saw no need for extremely close and compre- 
hensive cataloguing to which both important and 
obviously almost useless books are now sub- 
jected. Dr. Dunlap also joined the increasing 
number of people who question the value of the 
dictionary catalogue. He recommended that the 
catalogue be divided into an author and a sub- 
ject alphabet. And he urged that a few drawers 
of the catalogue be set aside as a selective 
bibliography, listing only the best works on 
each subject in the main subject catalogue. 

After Dr. Dunlap’s paper, the meeting dis- 
solved into a round table discussion of current 
reference problems. 


Circulating Section 

Mrs. Ruth Lemon, who was the instigator of 
an investigation into the services of the Retail 
Credit Bureau for the Vancouver Public Library, 
gave a report to the circulation section on the 
value the library found in the services. Mrs. 
Lemon's report resulted in a resolution printed 
elsewhere in this Bulletin. 

The place of the pocket book in the public 
library was the subject of a discussion led by 
Mrs. Margaret Brunette. Mrs. Brunette favoured 
judicious use of this inexpensive type of reading 
material. 


Miss Eleanor Mercer encouraged us to think 
that accuracy in book-charging is perhaps on 
the way. She told the section about several new 
makes of stamping machines. Various display 
techniques were discussed and in view of the 
limited facilities of most public libraries it was 
decided that an effective use of book jackets was 
the best technique. 


Regional Libraries Section 

In the absence of Mr. Winson, Mr. Ronald Ley 
acted as chairman. 

The first subject under discussion was salaries 
and tenure. Miss Jean Fannin, Mrs. Muriel 
Ffoulkes, and Mr. Ley outlined the problems of 
union libraries with respect to set salary sched- 
ules, 

Mr. E. S. Robinson, as chairman of the Public 
Library Commission Union Library Survey, gave 
a brief outline of the plans for the proposed 
survey. He explained that the purpose of the 
survey was to try to help the union libraries with 
some of their problems, evaluate their work, and 
obtain data that would strengthen their hands 
when asking for provincial government aid. 

The meeting concluded with a discussion of 
union library problems, including the payment of 
rent for branch library buildings, per capita rates, 
open board meetings, and library headquarters 
buildings. 

Hope Hodges. 


Committee Reports 


(See also page 14) 


Certification Committee 


As noted in our formal report, the Certification 
Committee hopes that it will not be necessary to 
set up a B.C.L.A. system of certification. But 
should we fail to persuade the Department of 
Education to improve their regulations, we 
should be ready to act. Therefore, we submit for 
consideration by the membership, the following 
proposed plan of operation. It is understood 
that no B.C.L.A. plan would be set up without 
specific consent of the membership. 

We remind you that B.C.L.A. would have to 
subsidize such a certification plan; the fees should 
be low, and we would have to pay travelling ex- 
penses of the Board of Certification. 


* * 


The Committee recommends that the system 
of certification as adopted at the Bowen Island 
conference in 1949 be used, with certain minor 
changes to provide for the change from a gov- 
ernment to an association system, The actual 
definitions and grades are not reprinted here, as 
you have them in the minutes of the last confer- 
ence. 


The suggested changes are: 

Under Definitions: delete references to the De- 
partment of Education in both paragraphs. 

Under Notes: for Note 3, substitute the follow- 
ing: “Applicants with library training not ob- 
tained from an approved library school as defined 
in these regulations, may have their academic 
and professional qualifications evaluated by the 
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B.C.L.A. Board of Certification, in terms of 

British Columbia’s requirements.” 

Add the following directions for applicants: 
APPLICATION FOR CERTIFICATION 
Applications for B.C.L.A. Certificates of 

Librarianship shall be addressed in writing to the 

Chairman of the Board of Certification, and shall 

include the following information: 

Name of applicant in full. 

Address. 

Academic qualifications (supply evidence of de- 

grees, certificates, diplomas, etc.). 

Professional library qualifications (supply evi- 

dence of degrees, certificates, diplomas, etc.). 

Library experience (supply a statement giving 

names of libraries, with addresses, positions 
held and periods of service in each position). 

Fee (applications should be accompanied by the 

fee of $1 which will include payment for 
certificate if granted.) 

The above, including Preamble, Definitions, 
Certificates, Notes, and Rules on Applications, 
would become the official B.C.L.A. Regulations 
on the Certification of Librarians. 


* * 


The Committee further recommends the fol- 
lowing regulations for the machinery of B.C.L.A. 
Certification: 

Composition of Board of Certification 
The Board of Certification shall consist of 


three members in good standing of the British 
Columbia Library Association. 


Terms of Office 

The term of office of members of the Board 
shall be five years. 

The first members of the Board, when assum- 
ing office, shall draw lots for terms of five, three, 
and one years. 

Any person having served on the Board for 
five consecutive years, shall not be eligible for 
immediate re-election. 

Vacancies caused by the death or resignation 
of any member of the Board shall be filled by 
the executive of the British Columbia Library 
Association. 


Method of Election 
Elections to the Board shall be by ballot, from 
a slate submitted by the executive of the Asso- 


ciation. This slate shall always contain more 
names than there are vacancies, 

From its own members, the Board shall elect 
a chairman, who shall vote. 


Meetings 

Meetings of the Board shall be at the call of 
the chairman. 

There shall be at least one meeting each year. 


Applications and Awards of Certificates 

Applications for B.C.L.A. Certificates of Li- 
brarianship shall be addressed in writing to the 
Chairman of the Board of Certification, and shall 
be accompanied by evidence of qualifications, and 
by the fee of one dollar. 

Awards of Certificates shall be made only at 
a full meeting of the Board. 

The Board shall table with the B.C.L.A. execu- 
tive an annual report, listing, for publication in 
the B.C.L.A. Bulletin, the Certificates granted 
during the year. This list shall contain the names 
of the persons to whom Certificates are granted, 
and the grades of Certificates awarded. 


Appeals or Protests 

Appeals or protests against the rulings of the 
Board of Certification shall be addressed in writ- 
ing to the President of the Association. 

The executive shall instruct one of its mem- 
bers, who is not a member of the Board of Cer- 
tification, to take up the appeal or protest with 
the Board. 

This second decision of the Board shall be 
given to the executive in writing, with reasons, 
and shall be final. 


Membership Committee Report 


Letters were sent to all libraries in the Prov- 
ince requesting that the enclosed list of members 


be brought up to date and committee interests ~ 


indicated. From the replies received a card file 
of members has been established under the fol- 
lowing headings: 

1. Alphabetical list of all members. 

2. By type of library. 


3. By committee interests. 

4. Institutional members. 

5. Life members. 

6. Public library commission members. 
7. Members deceased. 


Anne Berry, Chairman. 


June-October, 1950. 


XUM 





KUM 


June-October, 1950. 


B.C.L.A. BULLETIN 


Page 5. 





Nominating Committee Report 


Several nominations were received for the 
positions of vice-president, treasurer and secre- 
tary but unfortunately the members who sub- 
mitted the names had not received the consent of 
the candidates. The committee urges that in the 
future consent be obtained before the names are 
submitted. 

The nominations now stands as follows: 

For Vice-President and President-elect—Miss 
Marjorie Sing, Vancouver Public Library. 
For Treasurer—Mr. Jack Lort, Oakalla prison 

library. 
For Secretary—Miss Rhoda Baxter, Vancouver 
Public Library. 

Accordingly the nominating committee begs to 
recommend that the above named members be 
accepted for office. 

Respectfully submitted, 
Ruth Cameron, 
Dorothy Crighton, 
Gwyn Lewis, Chairman. 





American Library Association 
Midwinter Meeting 1950 


The Midwinter meeting of the American 
Library Association opened at the Edgewater 
Seach Hotel in Chicago on January 26th and 
closed on January 29th. There were over 1500 
members registered and 130 meetings scheduled. 

The discussion at the three Council meetings 
was concerned chiefly with (1) the report of the 
Committee on Intellectual Freedom and the 
Personnel Administration Board on loyalty oaths 
and investigation procedures. (2) the Report of 
the Fourth Activities Committee on the re-organ- 
ization of A.L.A. part 2. In regard to the first we 
were reminded that the original recommenda- 
tion passed at Atlantic City in 1948 condemned 
the use of loyalty oaths and investigations. At 
the 1949 Midwinter meeting the word use was 
changed to abuse. The Joint Committee con- 
sidered the amendment useless and now wished 
to return to the original resolution. As this mat- 
ter is of great concern to the American librarians 
today, considerable discussion took place. As no 
clear cut decision seemed possible it was moved 
seconded and carried that a new resolution be 
drafted by the C.I.F. and B.P.A. to be presented 
at Cleveland in July. 


The report of the Fourth Activities Commit- 
tee part 2 had been referred by the Executive 
Board to an ex-officio committee. Their recom- 
mendations were now presented and were accept- 
ed with little discussion and little change. The 
following table is a summary: 

Referred to Special committee, Nos. 18-31, 50, 
4 J 

Referred to Executive Board, Nos. 65-69, 78. 

Adoption, Nos. 53 (in part), 55, 59, 62-64, 76, 
79. 

Tabled for future reference without action for 
or against, Nos. 32-49, 51, 52, 54, 56-58, 60, 61, 
70-75, 80. 

Apart from the Council meetings, the most 
outstanding talk was given at the A.C.R.L. 
general session by Dr. Babb of the Yale Univer- 
sity library on the Eighteenth Century English 
literature collection at Yale. He was scholarly, 
witty and extremely interesting. 

Dr. Leigh, editor in chief of the Public Library 
Inquiry spoke well at the Library education lun- 
cheon. He began with the statement that there 
is not enough education among librarians, Only 
41 percent of the professional staffs surveyed 
had both University and library school training. 
He brought out the need for revision and 
modernization of library school activities. 

It is impossible in a short space to give a clear 
idea of all that goes on at a Midwinter meeting. 
The comparative smallness of the meetings, the 
informality and good quality of discussion make 
the meeting of great interest and value. 

Irene McAfee. 


Report of the Personnel 
Administration Committee 
Under its terms of reference the Personnel 
Administration Committee has been responsible 
for two major tasks: 
A. The collection and dissemination of sta- 
tistics relating to salary, staff and tenure. 
B. The revision of the existing personnel 
specifications of the Association. 


A. Salary statistics for publicly-supported 
libraries in B.C. 

The following tables offer comparative data on 
B.C. libraries salary statistics for the years 1945, 
1949 and 1950. These should be interpreted with 
some caution, since there are inevitable discrep- 
ancies and alterations in the basis of classifica- 
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tion. Nevertheless, the broad outlines may be 
discerned with reasonable accuracy. These show 
that in 1950 as in 1949 B.C, library salaries main- 
tained an upward trend. The gains are somewhat 
hollow inasmuch as they most often only keep 
pace (and in 3 institutions are bound up directly) 
with the rise in cost of living. However, several 
libraries, notably the New Westminster Public 
Library and the Fraser Valley Union Library 
have managed to effect real advances in their 
basic salary schedules. 


Notes 

1. Libraries marked “S” below have salary 
schedules in effect and figures quoted are 
minimums and maximums of the schedules. 
Figures for the other libraries represent the 
lowest and highest salaries actually being 
paid. 


CHIEF LIBRARIAN 
Fraser Valley Union 
Nelson Municipal —..... 

S New Westminster Public 
Okanagan Union _.. 
Prince Rupert Public - 


S Provincial Library and Archives —_.. 
S Public Library Commission _ 
University of British Columbia — 


Vancouver Island Union _.. ; 


ean ee ee ne oe 


S Victoria Public _. nae Saree ee : 
ASSISTANT CHIEF LIBRARIAN 


cecal ignites 


Provincial Archives - 
Vancouver Public 
Victoria Public — WW. : 


DEPARTMENT AND DIVISION HEADS 


Provincial Léoeary ees 


Provincial Archives - 
University of British Columbia 
Vancouver Public 
Victoria Public 
BRANCH LIBRARIANS 


Fraser Valley Union _.. 


Okanagan Union — 


Public Library Commission 


Vancouver Public (small) 


secnmpessiempacantnet 125-200 


2. The Provincial Library and Archives and 
the Public Library Commission figures in- 
clude cost-of-living bonuses of 30% of base 
pay up to a maximum of $48 per month. 
Those for U.B.C. include a cost-of-living 
bonus of 20% up to a maximum of $32 per 
month. 

3. U.B.C. figures become effective in July, 1950. 
All others were in effect at date of compila- 
tion (April, 1950). 

4. Though B.C.L.A. has recommended that 
the categories sub-professional, senior 
clerical, junior clerical and page be replaced 
by the terms senior, intermediate and junior 
library clerk, most libraries reported statis- 
tics in terms of the older titles. So that 1950 
figures may be readily compared with those 
of previous years, the positions are classified 
in terms of the titles previously given. 


1945 1949 1950 
...170 220 275 
paninnlabittaidatonte 125 
niente 185 250 275 
— ——— 225 250 
...134 160 170 
...243 312-362 273-423 
teciiinaiiai 250-300 307-357 348-398 
383 532 548 
120 225 225 
375 585 690 
ae: 275 350-417 368-438 
193 232-282 248-298 
saiaigehin 232-272 238-288 
icentcnionnenice 322-403 322-403 
202 300-350 315-368 
oanene 144 207-232 228-263 
inclines 212-237 228-263 
170-218 216-276 282-323 


258-360 258-360 


sibel ..153-170 242-292 254-307 
115 (pt. 140 
time) 
Sree 125 142 
155-190 222-257 238-273 
130-160 231-288 231-288 


June-October, 1950. 
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1945 1949 1950 
ASSISTANT LIBRARIANS (ist Asst.) 
I We MN i csciscctcncceencaninsieceenilienennsbepenricetcnbade 120 190 210 
NR, I 5. sceinsntdonstmnesesncingneeieiaisenessaieiensem, 167 192 
Provincial Library sicaentennonianes ....124 197-222 
University of British NS 186-191 215 
Vancouver Island Union ——  _.____._...... 95 175-180 175-180 
Ren 231-288 231-288 
IS, IN 5iccaciiinsis occcsancebheorbnenoreeenstumibeaesissinonaiacdaee 212-237 222-248 
SENIOR LIBRARIANS 
a MR ee ae eee 175 190 
New Wotmee Fate 140 173-205 185-225 
RE TS Eee ok ei hes . 40 (pt. 150-160 160 
time) 
Public Liicary Commission 125-160 207-232 223-248 
University of British Columbia —._.___________.118-130 176-181 197 
Vancouver Island Union —---. siiiiiainamaaee 75 150 150 
Vancouver Public - Oa ee 110-140 206-258 206-258 
Victoria Public 110-120 187-207 180-217 
Provincial Library 223-248 
JUNIOR LIBRARIANS 
Fraser Valley Union 150 
Oe a Sobatchisaddmena katate 125-142 150 
Provincial Library —.... : 180-207 195-223 
Public Library Commission mere 100-125 180-207 195-223 
University of British Columbia — , 165-176 180-192 
a eee 185-231 185-231 
Victoria Public — LEAS 162-182 170-191 
New Westminster Public _ Par cee be Bas: ORS: 175-200 
MINOR JUNIOR LIBRARIANS 
Public Library Commission - i icidanehsiaaiecansie aU 156-180 
Vancouver Island Union __. nga sesicesi ae 100 100 
aI BIN 550s sicacacrtopsence iguildhesaimanmisieltinn 
Vows rane —.._.._..... 
SUBPROFESSIONALS 
Sk mene en: Serre ee 140 See Sr. 
Clerical 
DUO WU UID FOU access 124-146 145-170 
NN I sic stieeoncsatlevavenscrineeneiileegenntbesioes 133 See Sr. 
Clerical 
Provincial Library —.. aja cta aac 95 none 
University of British CR eee 121-137 150 
Vancouver Public Sica suniediaisietsiashianailinhcaiieeanieee 70-100 148-185 See Sr. 
Clerical 
seem ene nars ener Nee ene 110 127-147 133-154 
SECRETARIES 
Provincial Library hicaiiealeadsilietedieiie tian 150-174 169-208 
Public Library Commission si liniiciletidepeacsiigsdiheigas 150-180 169-195 
University of British Columbia licitikideliiiiiiiiaeals oes 176 197 
Vancouver Public (Secy. Acct.) —————........... 206-258 206-258 
i. ee Se 137-162 144-170 
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1945 1949 1950 
SENIOR CLERICALS 
II I i ssc seeicinseinaipaniiontceminnas 90 110 130 
New Westminster Public tet 103-135 145-170 
eee Cre ee Ee 66 158 
Prince Rupert Public wae ae Ay 94 104 
Provincial Library - : a acheetainions saeneeee 83— 95 138-162 150-176 
Public Library Commission ctavaaiaiauiasigrondeeamacese ana 150-168 150-176 
University of British Columbia —  --.. 126-159 180 
Vancouver Pubfic Be ct Daal occ 148-185 148-185 
Victoria Public —_. SSE eae 131-147 137-154 
JUNIOR CLERICALS 
A A en sisal 100 100-120 
Nelson Municipal ipaaeieest ae 40¢ per hr. 75¢ per hr. 
New Westminster Public — . 3% 97-113 100-115 
120-135 
EN ea TT / ‘ 80-100 
Provincial Library iecieceetchadsabtatis 65-— 77 108-138 124-150 
Public Library Commission __- 65- 90 108-162 124-150 
University of British Columbia —---____ sap e 99-126 120-156 
Vancouver Public : Re REE Pee - .. 50- 60 118-148 118-148 
Victoria Public = Ter . 34— 56 (pt. 115-127 121-133 
time) 
PAGES 
Fraser Valley Union iiclemtis ict eaibanacehcsiods 85¢ hr. See Jr. 
Clerical 
New Westminster Public — ‘iced ; 35-50¢ hr. 35-50¢ hr. 
Okanagan Union ——._......... ad : ; 50¢ hr. 
Public Library Commission 68¢ hr. 68¢ hr. 
Vancouver Public 100-125 100-125 
Victoria Public 45-50¢ hr. 315 a yr. 





SPECIAL CLASSIFICATIONS (Excluding Engineers and Janitors) 








Attendant— 

Provincial Library Phe ee ean aren eo Pate rere 145 174 189 

Public Library ne nae 
Custodian— 

I liane = 55¢ hr. 55¢ hr 

Vancouver Island Union —......._ ae 100 135 
Driver— 

eee ae ae en 90 175 185 

Vancouver island Unica — 170 170 
Film Assistant— 

I a eT le 148-185 148-185 

Victoria Public NPSL a NE 127-147 133-154 
Manuscript Clerk—Archives peat i 8s, 156-180 163-195 
Microfilm Operator—Archives — se 120-162 130-176 
Photographic Clerk—Archives —. 138-162 130-175 
Shipper—Public Library Commission 162 165 
Stackroom Attendant—U.B.C. 2. 148 162 
Se eee ee oes 195 

TOTAL STAFF (Figures include janitors and engineers) 

Fraser Valley — 4 15% 17% 
Nelson Municipal . 1y% 2 2% 
New Westminster Public. 5 6 6 
EE SEE es nee eee eee ay 12 12 
Preece Resert Pubic — ~~ 2 2 2 
Provincial Library — Diccaphssecenaibioneeblncekateas 10 16 17 
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1945 1949 1950 
EE PIO sais sicitesintancnidscnliciclnitanittcticl canis 5 6 
Public Library nn 11% 23 23 
University of British Columbia - _. 14% 48 48 
| ree iene 61% 110 145 


(133 full; 
12 pt. tm.) 























Vancouver Island Union — ~~ _____....__... 4 7 
Victoria Public RRS AR ER OE tne ee hee oe . 19 32 
BUDGETS (Union Library Sees include government grants) 
Fraser Valley Union— 
Total Budget sdincloniscicaleiaebsatiesttetsiceiiscosesiiaa aa $40068.00 $50605.00 
Books dasshaienbingiiioals . 3766.00 8750.00 12500.00 
Salaries -sipeiillaiensadilacactaberaniiadaeduabimamaiaetaetias _.. 10239.00 21540.00 27240.00 
% for Salaries RE ES eis" i puna titesaininspsscetiaaie 54% 54% 
New Westminster Public— 
Total Budget RLM NTO TT Oe $15015.00 $24687.00 $28664.00 
Nee oe eae 3435.00 4000.00 4500.00 
Salaries isn sebastian _.. 8500.00 14279.00 15449.00 
% for Salaries Pe LI On 58% 54% 
Okanagan Union— 
Total Budget — =ihcasnapaapsiiaialedaiestaoipueadsstsendeslasa $37250.00 $38500.00 
gg ie AO RE ciciuhenesnlacabhetaeeumiaoadaasinias 2a 12044.00 10300.00 
RES ee” Se iesuietndounieabeanmerinbel 4627.00 19606.00 21520.00 
% for Salaries Sen RE Sy ire re A 38% 53% 55% 
Prince Rupert Public— 
SE OS aaa ee $ 4400.00 $ 4400.00 
pees... ERNE eS TES Ny NRE 200.00 500.00 300.00 
OO RD AT RAS EAE 3100.00 3300.00 
% for Salaries ace 74% 70% 75% 
Provincial Library and Archives— 
Total Budget i éocatngc iat gg cs So Soha $64820.00 $72860.00 
ee 17000.00 21350.00 
Salaries _.. Te TR Re Ce ee ee 38910.00 44880.00 
% for Salaries ___  eboens adbstaadcssidtoecccatis, 60% 61.6% 
Public Library Commission— 
Total Budget LTS EE $82950.00 $95360.00 
Books _... RO ee 8500.00 28000.00 35000.00 
ERE ESS Se Rie ee. 15240.00 41850.00 44760.00 
| eR ee ee ETT 59% 50% 47% 
Vancouver Island Union— 
| DU REPO = $12737.00 $31654.00 $32154.00 
ASS 8518.00 8159.00 
Salaries iio sidblieinadiicdameilons ae 17800.00 18000.00 
% for Salaries nssstliodihinatactbsichectaeleatinbamaiateccantcatcaiacuaeat 56% 55% 
Vancouver Public— 
Total Budget —......___-__-_ $135494.00 $365540.00 $420000.00 
aR elite RAs os 17550.00 33650.00 49500.00 
Salaries ceepadicedenialibienl adnate eterentaataaemediiianeniel 84058.00 253136.00 331743.00 
% for Salaries __.. Re Bet RE 69% 80% 
Victoria Public— 
Total Budget FSS EE: $76031.00 $86144.77 
Books __.. Ta Se EFS MOS rae ... 11339.00 13037.00 15100.00 
OO ET I 41147.00 60995.70 
8 Og 0 RE Saeco 51% 54% 70.8% 
U.B.C.— 
cE RAR Lente peers = $135811.00 
REESE a eT * 25775.00 
Salaries __ RR se aie -_ 110036.00 
Oe Oe ND i ich al eee er 79% 


*Does not include special grants. 
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1. In 1945 the Provincial Librarian was also 
the Superintendent of the Library Commission. 
The salary was a single salary for a double posi- 
tion. From 1948 on the Provincial Librarian still 
holds a double position, although he is now no 
longer Superintendent of the Commission, but 
Provincial Archivist. 

2. The Public Library Commission is under 
the same general salary schedule as the Provin- 
cial Library. An amount ranging from $10-$20 
per month should be added to the 1945 figures 
for the cost of living bonus then being paid. 
From 1948 on the Superintendent of the Public 
Library Commission is a single position. In 
addition to the provincial cost of living bonus a 
special allowance of $10 per month is granted to 
employees in the North Central District, and of 
$20 per month to those in the Peace River 
District, 

3. For the Vancouver Public Library, a sep- 
arate cost of living bonus ranging from $20 per 
month should be added to the 1945 figures. By 
1948 all previous bonuses had been incorporated 
into basic salaries. 


B. Revision of the Existing Personnel 
Specifications of B.C.L.A. 

The Personnel Specifications recommended by 
B.C.L.A. were drawn up originally by the Com- 
mittee on Salaries, Staff and Tenure in 1945. The 
salary specifications were revised in 1948 and a 
further revision, substituting the classifications 
of “senior, intermediate and junior library 
clerks” for the original categories of “sub-pro- 
fessional,” “senior and junior clericals” and 
“page” was adopted by the Conference of 1949. 

In view of the fact that the standards suggest- 
ed in 1948 have in most cases already been sur- 
passed by current practice, some further revisions 
seemed to be in order and accordingly the Per- 
sonnel Administration Committee has subjected 
the whole plan to a thorough review. In so doing 
it consulted for purposes of comparison both 
the present practices of libraries in B.C. and the 
rest of Canada and the various recommendations 
and standards put forth by the A.L.A. Its aim, 
particularly with regard to salary specifications, 
has been to avoid mere idle wishing and to arrive 
at a reasonable hope. 

Aside from the salary changes, the chief revi- 
sion proposed is the elimination from the sched- 
ule of the position of “Chief Librarian—popula- 


Public Library Commission does not favour the 
establishment of libraries serving less than that 
number of people and that no such libraries are 
at present in operation in B.C. Other revisions 
are concerned mainly with the wording of defini- 
tions. No changes have been suggested in the 
recommendations made in the original report 
for certification standing for each position, since 
these are being presently determined by the 
Certification Committee. 

Inasmuch as the sum total of the proposed 
revisions is fairly large and since few members 
possess copies of the original report, the Com- 
mittee offers the whole revised report as a unit 
for consideration, rather than present each 
amendment for separate discussion, 


JUNIOR LIBRARY CLERK 


Definition—Under immediate supervision, to 
do routine clerical work and to do other related 
work as required. 

Minimum Qualifications — Graduation from 
high school; ability to follow oral and written 
directions; clerical aptitude. 

Typical Duties—Shelves books; reads shelves; 
clips, mounts and files newspaper items; pastes 
pockets, date slips in books; labels books, clip- 
pings, etc.; mends and shellacs books; does sim- 
ple typing; requisitions supplies; charges and dis- 
charges circulating materials; does simple acces- 
sioning; packs and unpacks books; acts as mes- 
senger; keeps library rooms and shelves in 
order; participates in staff meetings. 

Salary—106 - 112 - 118 - 125 - 132. 


INTERMEDIATE LIBRARY CLERK 

Definition—Under general supervision to do 
clerical work of average difficulty and to do 
other related work as required. 

Minimum Qualifications — Graduation from 
high school and one year’s experience in library 
or business training. General knowledge of 
clerical procedures. Ability to do clerical work 
with accuracy and speed. Social intelligence. 

Typical Duties—Furnishes routine information 
to the public, charges and discharges circulating 
materials, registers borrowers, does reserves; 
does overdues; reads shelves, types cards, book 
lists, correspondence and reports; compiles 
statistical reports; does accessioning; operates 
switchboard; participates in staff meetings. 

Salary—125 - 132 - 140 - 148 - 156, 
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SENIOR LIBRARY CLERK 


Definition—Under general supervision to do 
the most difficult clerical work in a department, 
division or branch of the library; and to do 
other related work as required. 

Minimum Qualifications — Graduation from 
high school and 4 years of clerical experience or 
of academic education. Wide knowledge of cleri- 
cal methods and library procedure, or specialized 
training where required. Ability to direct the 
work of others and to do work requiring inde- 
pendent judgment, accuracy and speed. Social 
intelligence. 

Typical Duties—Assist in laying out, assigning 
and reviewing the work of clerks; furnishes 
information to readers on library facilities, is in 
charge of registering of borrowers; charges and 
discharges circulating material; prepares books 
and periodicals for binding; is in charge of over- 
dues; is in charge of reserves; assigns routine 
subject headings to clippings; makes cash re- 
ports; does more difficult bookkeeping; compiles 
statistical reports; supervises work of other cler- 
icals; participates in staff meetings. 

Salary—156 - 165 - 175-- 185 - 195. 


JUNIOR LIBRARIAN 


Definition—Under supervision to do profes- 
sional library work of ordinary difficulty. 

Minimum Qualifications—(a) Minor Junior— 
Bachelor’s degree including three years of aca- 
demic and one year library school, or, Senior 
matric and library school diploma. Completion 
of the requirements for a B.A. degree will auto- 
matically bring advancement to the next grade. 

(b) Junior—B.A. degree plus one year of 
library school. 

Typical Duties—<Assisting with the technical 
work of a branch, department or division; help- 
ing readers make effective use of library facili- 
ties; simple cataloguing of books and other 
library materials; supervising and revising the 
work of clericals; doing bibliographical search- 
ing; compiling indexes, lists and bibliographies; 
answering reference questions; keeping records 
and statistics. 

Certification—To be determined by the 
B.C.L.A. Certification Committee. 

Salary—(a) 175 - 185. (b) 200 - 210 - 220 - 230 
- 240. 


SENIOR LIBRARIAN 

Definition—Under supervision to do profes- 
sional library work of more than ordinary 
difficulty and responsibility. 

Minimum Qualifications—B.A. plus 2 years 
library school; or, B.A. plus 1 year library school 
plus 1 year of post graduate work; or, B.A. 
plus 1 year library school plus not less than two 
years experience. 

Typical Duties—Assisting readers in making 
effective use of library facilities; assisting with 
the more specialized work in a branch, depart- 
ment or division; supervising displays and exhi- 
bits; story-telling; giving book talks; assisting 
in book selection; compiling lists and_ biblio- 
graphies; doing bibliographical searching; cata- 
loguing, classifying, subject heading or ordering 
books under supervision; handling interlibrary 
loans; answering reference questions; super- 
vising and revising the work of junior librarians 
and clericals. 

Certification—To be determined by the 
B.C.L.A. Certification Committee. 

Salary—230 - 240 - 250 - 260 - 270. 


FIRST ASSISTANT 

Definition—Second in authority to the head of 
a department or branch having a staff with a 
minimum of three professional members, includ- 
ing the head. 

Minimum Qualifications—Same as for Senior 
librarian, plus three years experience; know- 
ledge of procedures and problems of the depart- 
ment; knowledge of modern library organiza- 
tion, procedure and service; good knowledge of 
one or more foreign languages; ability to organ- 
ize and direct the work of the department. 

Typical Duties—Assisting in laying out and 
assigning the work for the staff of the depart- 
ment and seeing that they are effectively employ- 
ed; aiding them with their difficult problems and 
revising their work; making recommendations 
for purchase of books and other materials and 
in matters of department policy, keeping records 
and statistics; preparing reports, memoranda, 
work schedules; maintaining a manual of de- 
partment routines; other duties varying with the 
department e.g. difficult reference questions or 
cataloguing, compiling indexes, lists and biblio- 
graphies; personally handling difficult situations 
with the public and adjusting complaints; acting 
as head in the absence of the official. 
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Certification—To be determined by the 
B.C.L.A. Certification Committee. 
Salary—260 - 270 - 280 - 290 - 300. 


DIVISION HEAD 

Definition—A librarian in charge of a subdivi- 
sion of a department, with its own staff and 
responsibilities, who is directly responsible to 
the Head of the department. 

Minimum Qualifications—Same as Senior 
librarian plus, at least, 3 years experience and 
the necessary technical or specialized knowledge 
required for the division, ability to plan, lay out, 
direct and co-ordinate the work of others. 

Typical Duties—Laying out and assigning the 
work of the division staff and seeing that they are 
effectively employed; developing procedure and 
materials to meet the needs of the library; per- 
sonally handling difficult and important refer- 
ence matters; preparing reports and memoranda; 
seeing that essential records and statistics are 
kept; making recommendations in matters of 
divisional policy; reading and reviewing books 
and making suggestions for purchases of books 
and other materials; compiling lists and _ biblio- 
graphies. 

Certification—To be determined by the 
B.C.L.A. Certification Committee. 

Salary—260 - 270 - 280 - 290 - 300. 


BRANCH HEAD 


Definition—A librarian in charge of an auxil- 
iary library with a permanent book collection, 
administered as an integral part of the library 
system, with at least one full-time librarian. 

Minimum Qualifications—Same as Junior- 
Senior librarian depending on size of branch; 
understanding of modern library organization, 
procedure and service; good knowledge of books; 
ability to use catalogues, bibliographies, book 
lists and indexes. 

Typical Duties—Laying out and assigning 
the work for the staff, seeing that they are 
effectively employed; preparing working sched- 
ules for them and giving them such instruction 
as is needed; conducting staff meetings; assisting 
readers in making effective use of library facili- 
ties and acting as consultant and adviser to them; 
selecting a book stock which will stimulate the 
best reading interests in the community; doing 
general reference work; making full use of the 
facilities of the main library; addressing com- 
munity groups, 


Certification—To be determined by the 
B.C.L.A. Certification Committee. 


Salary—200 - 300 depending on size of branch, 


DEPARTMENT HEAD 


Definition—A librarian, in charge of major 
division of the library organization having its 
own staff and definite responsibilities, who is 
directly responsible to the chief librarian or 
assistant chief librarian. 

Minimum Qualifications—Same as _ Senior 
librarian plus 5 years professional experience 
and the further technical or specialized know- 
ledge required for the department; ability to 
plan, lay out, direct and co-ordinate the work of 
others. 

Typical Duties—Laying out and assigning the 
work of the staff of the department and seeing 
that they are effectively employed, aiding them 
with their difficult problems and revising their 
work; developing department procedures to 
meet the needs of the library compiling lists and 
bibliographies; making recommendations in 
matters of policy relating to the department; 
and regarding appointments, promotions, trans- 
fers, salary adjustments and other personnel 
matters; consulting with chiefs of departments 
and divisions; seeing that the essential records 
and statistics are kept; preparing reports. 

Certification—To be determined by the 
B.C.L.A. Certification Committee. 


Salary—300 - 310 - 330 - 350 - 370. 


CATALOGUE LIBRARIAN— 
Nondepartmentalized libraries 

Definition—A librarian who, under supervision 
of the Chief librarian, has charge of the catalogu- 
ing and classification of books. 

Minimum Qualifications—Same as Junior li- 
brarian plus two years experience; knowledge of 
technical classification and cataloguing proced- 
ure and problems, and of the uses of catalogues, 
bibliographies and book lists; knowledge of 
library organization and service; knowledge of 
books; reading knowledge of one or more for- 
eign languages. 

Typical Duties—Cataloguing and classifying 
books and assigning subject headings; adapting 
LC or other cards; keeping shelf list; typing, 
revising and filing cards; developing the cata- 
loguing procedure to meet the needs of the 
library; making recommendations in matters of 
cataloguing policy; maintaining a manual of 
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cataloguing routines; keeping essential records 
and statistics; preparing reports and memoranda. 
Certification—To be determined by the 
B.C.L.A. Certification Committee. 
Salary—230 - 240 - 250 - 260 - 270. 


CHILDREN’S LIBRARIAN— 
Nondepartmentalized libraries 

Definition—A librarian who, under supervision 
of the Chief librarian, has charge of the work 
with children, 

Minimum Qualifications—Same as Junior 
librarian plus two years experience; knowledge 
of children’s literature; familiarity with child 
psychology; ability to make the best use of 
catalogues, bibliographies and book lists; under- 
standing of and a genuine liking for children; 
knowledge of library organization and service. 

Typical Duties—Assisting children with their 
reading and answering their questions; advising 
teachers and parents on the choice of reading 
matter for children; general reference work; 
story-telling; instructing school classes in the 
use of books and libraries; recommending books 
and other materials for purchase; charging and 
discharging; handling registration and overdues; 
maintaining order and discipline; preparation of 
special exhibits; keeping essential records and 
statistics. 

Certification—To be determined by the 
B.C.L.A. Certification Committee. 

Salary—230 - 240 - 250 - 260 - 270. 


CIRCULATION LIBRARIAN— 
Nondepartmentalized libraries 

Definition—A librarian who, under supervision 
of the Chief librarian, has charge of the work 
involved in the circulation of books in a non- 
departmentalized library. 

Minimum Qualifications—Same as Junior 
librarian plus two years experience; knowledge 
of circulation procedure and problems and of 
library organization and service; ability to use 
catalogues, bibliographies, book lists and in- 
dexes; knowledge of books; skill in the per- 
formance of circulation routines. 

Typical Duties—Developing the circulation 
procedure to meet the needs of the library; 
assisting readers in the selection of books and 
in the use of the card catalogue; charging and 
discharging books; registering new borrowers 
and handling overdues and reserves; answering 
quick reference questions; settling disputes as 


to fines, overdues, etc.; making recommendations 
concerning book selection; maintaining a manual 
of circulation routines; arranging book displays, 
bulletin boards and exhibits. 

Certification—To be determined by the 
B.C.L.A. Certification Committee. 


Salary—230 - 240 - 250 - 260 - 270. 


ORDER LIBRARIAN— 
Nondepartmentalized libraries 

Definition—A librarian who, under supervision 
of the Chief librarian, has charge of the order 
work in a library where this work is nondepart- 
mentalized, 

Minimum Qualifications—Same as Junior 
librarian, plus two years experience; knowledge 
of order procedure and problems; knowledge of 
books, book markets, editions, publishing stand- 
ards, publishers’ output, prices and discounts, 
copyright and customs laws and regulations in- 
sofar as they relate to books; knowledge of 
library organization, procedure and service; skill 
in the performance of technical order work. 
Typical Duties—Developing the order procedure 
to meet the needs of the library; obtaining order 
data from bibliographical tools; handling orders 
and shipments; handling the acquisition and dis- 
position of gifts; accessioning books; ordering 
LC or other cards; supervising or handling pro- 
cessing details; maintaining a manual of order 
routines; keeping essential records and statistics; 
preparing reports and memoranda; handling 
correspondence. 

Certification—To be determined by the 
B.C.L.A. Certification Committee. 


Salary—230 - 240 - 250 - 260 - 270. 


REFERENCE LIBRARIAN— 
Nondepartmentalized libraries 

Definition—A librarian who, under the super- 
vision of the Chief librarian, has charge of the 
reference work. 

Minimum Qualifications—Same as Junior 
librarian, plus two years experience; knowledge 
of technical reference procedure and problems; 
knowledge of books and reference tools; reading 
knowledge of one or more foreign languages; 
skill in the performance of reference work, apti- 
tude for research. 

Typical Duties—Answering reference ques- 
tions; developing reference procedure and mater- 
ials to meet the needs of the library; making 
suggestions with regard to book purchases; com- 
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piling lists and bibliographies; keeping essential 
records and statistics; keeping well-informed on 
local events. 


Certification—To be determined by the 
B.C.L.A. Certification Committee. 


Salary—230 - 240 - 250 - 260 - 270. 


Alma Brundige 

Marjorie Holmes 

Ronald Ley 

Elizabeth Musto 

Sam Rothstein, Chairman. 


Report of the Certification 
Committee 


At the Bowen Island conference in May 1949, 
the Association discussed the new regulations 
regarding the Certification of Librarians, as 
adopted by the Department of Education in 
February, 1949. The Association disapproved of 
these regulations, and registered unanimous ap- 
proval of a substitute scheme introduced by the 
Certification Committee of that year. The incom- 
ing Executive was instructed to forward these 
resolutions to the Department of Education, and 
to urge a change in the official regulations; and 
if before October 15th, 1949, no action was taken 
by the Department, the Executive was to set up 
a B.C.L.A. system of certification. 


The Department of Education did not reply to 
our resolutions. However, as the October 15th 
deadline approached, the Executive was engaged 
in an active campaign asking the government to 
provide adequate provincial aid for all public 
libraries in the province; so that this important 
campaign should not be hindered by possible 
altercations, we decided to defer action on the 
certilication scheme; in the decision, the Certifi- 
cation Committee concurred. 


When the provincial aid compaign came to its 
end, our president wrote to the Minister of Edu- 
cation reminding him of our 1949 resolutions. In 
response, the Minister granted an immediate and 
satisfactory interview with the members of the 
Executive and of the Certification Committee. 
We now have reason to believe that negotiations 
will soon be re-opened with the Department, and 
that the Association will be consulted, 


In the meantime, the Committee has drawn up 
detailed plans for setting up a B.C.L.A. system 
of certification, should this become necessary. 
In view of the recent favorable turn of events, 
we recommend that no immediate action be taken 
on setting up the Association’s own certilication 
plan. 

Margaret J. Clay 

Jessie M. G. Hotson 
Anne M. Smith 

Willard E. Ireland 

Amy Hutcheson, ex officio 
Eleanor Mercer, Chairman. 


Report of the Constitution 
Committee 

As requested by the Executive, the Constitu- 
tion Committee gives notice of the following 
amendments to the By-laws: 

Moved that: 

1. In Section 3, sub-section (a), the number 
(i) be inserted before the words “Any person 
actively engaged in library work as a means of 
livelihood.” 

2. In Section 3, sub-section (a), paragraph 
(ii) be added, to read as follows: (ii) Members 
of bodies officially entrusted with administration 
of library service in British Columbia. 

3. In Section 4, sub-section (a), after the 
words “For individual active members the annual 
fee shall be as follows:”; the remainder of this 
sub-section be numbered as paragraph (i) and 
the definition used in Section 3, sub-section (a), 
paragraph (i) be inserted immediately after the 
number (i), to read as follows: 

(i). Any person actively engaged in library 
work as a means of livelihood. 

4. In Section 4, sub-section (a), paragraph 
(ii) be inserted, to read as follows: (ii) Members 
of bodies officially entrusted with administration 
of library service in British Columbia - $2.50. 
5. In Section 37, the present section, dealing 
with committees, be renumbered as sub-section 
(a), and sub-section (b) be added to read as 
follows: 

(b) If and when authorized by a general meet- 
ing of the Association, a board of boards may be 
established to perform such duties as may be 
specified by the Association. 
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6. Section 55 be renumbered as Section 54. 
7. Section 54 be renumbered as Section 55, 
and the phrase “for which the required notice of 
motion has been given” be inserted after the 
word “by-laws.” 
Doreen Fraser 
Olive Loucks 
Dorothy Salisbury, Chairman. 


Report of the Employment 
Committee 


There is very little to report as the employ- 
ment situation for the past year has been in 
excellent condition. Chief librarians have been 
waiting on the doorsteps of professional schools 
for the graduates to fill the vacancies that are in 
existence everywhere. 

| would like to recommend that because of 
the present excellent employment situation that 
the Employment Committee be abolished until 
there is a need for such a committee. 

Arabel Peirson 


Report of the Labour Relations 
Committee 


The work of libraries and their essential value 
in the community was particularly emphasized 
during the last months of 1949, and in each case 
received wholehearted support from the Trades 
and Labour Council. The following were the 
instances: 

1. Correspondence was tabled from the 
British Columbia Library Association, enclosing 
a brief on Provincial aid to libraries, and asking 
assistance by urging its implementation. Endors- 
ation was unhesitatingly given. 

2. In Victoria, wholehearted support was 
given to the $350,000 Library by-law and mem- 
bers of the Trades and Labour Council urged to 
get out and vote. The by-law passed by a com- 
fortable majority. 

3. <A brief was submitted by the Victoria and 
District Trades and Labour Council to the 
Royal Commission on Arts, Science and Letters. 
Miss Bertha Davis of your committee was one 
of the five selected to represent the Council and 
to present the brief. Miss Davis reported that the 
brief was well received, and appreciation ex- 
pressed that recommendations for cultural im- 
provement should have come from a labour 
organization. The Legislative Library of Sask- 
atchewan later asked for a copy of the brief. 


Members of the Committee have been some- 
what distressed at the amount of time spent in 
meetings of the Trades and Labour Councils in 
political backbiting between the right and left. 
Not only does this seriously interfere with the 
conduct of business having to do with important 
labour problems, but it creates feelings of anta- 
gonism and disunity, which, in the opinion of 
your delegates, weakens the labour front. Your 
own delegates endeavour consistently to com- 
bat the introduction of partisan politics into the 
affairs of the Trades and Labour Congress, 
which is avowedly opposed to discrimination on 
religious, political or racial grounds, and they 
are supported in this respect by delegates from 
other affiliated bodies. 

In contemplating the work of the Labour 
Relations Committee for 1950-51, your present 
delegates would like to offer the suggestion that 
all matters affecting the contact of the B.C. 
Library “Association with organized labour in 
the Province should be handled through this 
Committee. It has been thought that a more 
uniform picture could be gathered through using 
the one channel. 

Your chairman would also like to suggest that 
in future, the practice be made of handing on to 
the incoming Committee any documents relating 
to the past business of that Committee from the 
officers of the previous year, 


Bertha Davis, 

C. K. Morison, 

Dorothy Salisbury, 

Edith Sturdy, 

Margaret N. Hincks, Chairman. 


Labour Relations Committee 
Supplementary Report and Resolution 


Whereas it was the understanding of the 
British Columbia Library Association when it 
affiliated with the Trades and Labour Congress 
of Canada that the Congress was definitely op- 
posed on principle to discrimination on the 
grounds of religion, politics, race or sex; 

And Whereas the Trades and Labour Congress 
and the Victoria and District Trades and Labour 
Council have both amended their constitutions 
to withold the democratic right to hold office in 
these organizations respectively from duly 
accredited delegates who are known “Commun- 
ists” (defined as members of the Labour Pro- 
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gressive party which is a duly recognized 
Canadian political party). 

And Whereas the members of this Association 
view with alarm the gradual and sinister en- 
croachment on the civil liberties of people living 
on this continent; 

Therefore be it resolved that the Association 
adopt the following resolution for consideration 
by the Trades and Labour Congress at its next 
annual convention; 

Whereas the Trades and Labour Congress is 
in principle opposed to discrimination on the 
grounds of religion, politics, race or sex; 

And Whereas we view with alarm the gradual 
and sinister encroachment on the civil liberties 
of people living on this continent; 

And Whereas the Labour Progressive party 
is a duly recognized political party in Canada; 

Therefore be it Resolved that the Congress 
delete from its constitution any and all clauses 
which in any way may adversely affect the civil 
liberties of members of the Congress and its 
affiliates or their right to hold office in these 
bodies and to exercise all rights to membership. 


Report of the Legislation 
Committee 

According to the terms of reference for this 
Committee it is enjoined to: 

(a) “Recommend to the appropriate authority 
legislation for the advancement of library affairs 
throughout the Province.” 

As the Committee understood that necessary 
legislation was receiving due attention by the 
Public Library Commission it did not conduct 
any activities in this respect. 

(b) “Keep a file of any legislation passed 
throughout the year relative to library matters.” 

This file consists of amendments to the “Public 
Libraries Act,” “Municipal Act,” all of which 
were passed at the 1950 session of the legislature. 
The amendments provide for the following: 
Meetings of municipal public library boards at 
least every 60 days instead of every month; 
authority for municipal public library boards to 
arrange for group insurance for their members 
and employees; the bringing of village munici- 
palities fully within the scope of the “Public 
Libraries Act’; enlargement of the library 
boards in union library districts consisting of 
from 2 to 5 member units; removal of authority 
of school boards to force municipalities into a 


union library district without reference to muni- 
cipal authorities; removal of ambiguous sections 
which threw some doubt on the right of the 
municipalities to join union libraries by agree- 
ment without first putting the question to the 
electors. 

The last two, happily, remove contentious 
problems which have long harried the union 
libraries. 

(c) “Act as a source of information for any 
interested bodies seeking information on legis- 
lation affecting library matters.” 

No one has expressed an interest in such 
matters to the Committee. We would suggest 
that librarians, themselves, make some study 
of the “Public Libraries Act—what every young 
librarian should know.” 

J. G. Chope 
Jean Porter 
C. K. Morison, Chairman. 


Report of the Public Relations 
Committee 

The Public Relations Committee of the 
sritish Columbia Library Association held two 
meetings during the year, in November and in 
February. We were never able to have all 
members together as the Committee is scattered 
geographically. 

At the November meeting a recommendation 
was formulated and forwarded to the Executive 
of the B.C.L.A. asking that they recommend to 
the Public Library Commission that the Ques- 
tion Box type of publicity be put again on the 
air. Since the Question Box went back on the 
air shortly after, we took it for granted that our 
recommendation had been timely. 

Our second suggestion was that a session of 
the annual conference be devoted to public 
relations and publicity in the library. At the 
February meeting plans were laid for a panel 
discussion on this topic and a display booth at 
the 1950 Conference. 

We got in touch with all centres of library 
activity in the province and can report as a 
result that the year has been an unusually busy 
one in the public relations field. Outstanding 
examples were the campaign for the money 
by-law put on by the Victoria Public Library, 
Miss Georgina Wilson in charge, and the Young 
Canada Book Week programmes. 
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In Victoria many media of communication 
were used. A Neon sign with a slogan was set 
up in a prominent site. This was probably the 
first time in British Columbia that Neon lighting 
was used for library publicity. Silk screen posters 
and dodgers were also printed and sent out 
broadcast by means of school children, library 
borrowers, and windshields of cars. Community 
organizations of many kinds provided support 
and were provided with speakers. The press and 
radio were used extensively. On Election Day 
a free car pool was organized in collaboration 
with the Junior Chamber of Commerce. The by- 
law received a three-fifth majority on Election 
Day. 

Young Canada’s Book Week was the occasion 
in most library centres of the province for the 
public promotion of young people’s reading, 
through the use of displays, book stalls, news- 
papers and radio. In Vancouver the Canadian 
Library Association’s medal for the best young 
people’s book of the year was presented to 
Roderick Haig-Brown during a programme at 
the Georgia Hotel. The same day book displays 
were held at the hotel by the Vancouver Public 
Library and several book sellers, programmes 
and puppet shows and radio broadcasts were 
given. Excellent newspaper publicity was ob- 
tained by Mrs. Evans especially in the Sunday 
Magazine Section of the Vancouver Sun for 
November 12th. The Boys’ and Girls’ Depart- 
ment of the Vancouver Public Library provided 
the initiative and were responsible for a great 
deal of the organization of the Vancouver pro- 
grammes, 


Mrs. Evans’ broadcast over CKMO at 11:30 
on Tuesday and Thursday mornings has devel- 
oped into a Vancouver Public Library pro- 
gramme with the library services tied in 
throughout the radio period. 

There has been an increasing volume of library 
publicity and public relations promotion through 
the various media of communication throughout 
the province for a number of years and the past 
year showed a very healthy activity. 

Mrs. Muriel Ffoulkes 
Jack Lort 

James Mitchell 

Jeanette Sargent 
Georgina Wilson 

Irene McAfee, Chairman. 


Report of the Recruiting v 
Committee 


The Recruiting Committee, lacking a chairman 
for some months, did not begin to function until 
rather late in the season, Since then it has 
attempted to complete several projects begun 
last year. 

Entries in the slogan and poster contests were 
considered and the $5.00 prize was awarded for 
the slogan “Ideas to people—a librarian’s job,” 
whose originator wishes to remain anonymous. 
Since no suitable designs for a poster were sub- 
mitted the committee approached a senior stu- 
dent of the Vancouver School of Art who has 
previously done some very good work for one 
of our libraries. If his design proves satisfactory, 
it is hoped that the finished poster will be on 
display at the Yellowpoint conference. 

Vocational material prepared by Mrs. Brun- 
ette, on clerical opportunities in the public 
library is ready. This, with other pamphlets on 
professional library work as a career is being 
held until reproduction of the poster can be 
completed, when both will be distributed to the 
secondary schools of the province through the 
office of the Vocational Guidance Division of the 
Department of Education. 

We have discussed with P. J. Kitley, director 
of School Broadcasts, the possibility of including 
a programme dealing with library work, in the 
Vocational programmes broadcast to Secondary 
Schools in British Columbia. While planning is 
already well-advanced for the 1950-51 season, 
he hopes that it will be possible to include such 
a programme either then or during the following 
year, The Recruiting Committee will be called 
upon to act in an advisory capacity at that time. 

The second part of the terms of reference of 
this committee provided that it should advise 
the Executive in the matter of instituting a 
campaign for the establishment of a Library 
School at the University of British Columbia. 
Investigation has shown that at this time place- 
ments which could be made of the graduates of 
such a school would not seem to justify its 
expense. Consequently the committee has in- 
formed the Executive that, while a formal re- 
quest to the Government for the establishment 
of a library school should still be made, at the 
moment no publicity programme need be under- 
taken to arouse public support. 

It would seem to the members of this com- 
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mittee that scholarships, enabling more British 
Columbia students to travel to other schools for 
their professional training, would be a more 
practical project on which to work at this time. 
Consequently the committee recommends: 


Whereas by resolution the Staff Association 
of the Vancouver Public Library has suggested 
that B.C.L.A. administer a Bursary fund com- 
mencing with the year 1951 and to that end 
offers to transfer the Vancouver Library Bursary 
Fund to B.C.L.A. on the following terms: 


Be it resolved that any monies remaining in 
the Staff Association, Vancouver Public Library 
Bursary Fund shall be transferred to the pro- 
posed B.C.L.A. Bursary Committee; 


Be it further resolved that this transfer be 
incumbent on the following terms: 
1. There shall be no restrictions placed upon 
the choice of an accredited Library School. 
2. The recipient shall not be obligated to 
repay any portion of the award. 
3. The recipient shall not be obligated to re- 
turn to British Columbia. 


Be it resolved that B.C.L.A. accept this gener- 
ous and gracious offer and establish a scholarship 
fund to be used for library training. 


Mrs, Margaret Brunette 

Miss B. M. Carruthers 

Miss Bessie Greenwood 

Miss Isabel McDonald 

Dr. Leslie Dunlap 

Mr. Walter Lanning 

Miss Amy Hutcheson, Chairman. 


Report of P.N.L.A. Representative 
Representative 


The Board of the Pacific Northwest Library 
Association is recommending that the Associa- 
tion undertake as a major long term project a 
thorough regional study of library extension in 
the northwest area. This survey may possibly 
take three years to complete and will require 
the co-operation of all standing committees and 
of all the state and provincial associations in the 
region. In order to insure the greatest possible 
co-operation a co-ordinating committee has been 
set up consisting of Mrs. Carma Zimmerman, 
Chairman, Miss Nell Unger, Mr. Lee F. Zim- 
merman and Miss Margaret Fulmer. 


The Board is fortunate in having been able to 
arrange that Dr. Robert Leigh meet with the 
co-ordinating committee late in May to help 
plan the campaign. 

The annual conference will be held in Port- 
land, August 29 to September 1 and a major 
portion of the programme will be devoted to 
discussion of the various phases of the proposed 
survey. 

3essie Greenwood. 


B.C.L.A. Financial Statement 
May 1, 1949 to April 30, 1950 


RECEIPTS 


Cash at bank, May Ist, 1949 : $ 338.99 
Membership fees 622.50 








Government grant wie _......... 500.00 
Victoria Public Library Donation... 100.25 
$1,561.74 
EXPENDITURE 
Convention 1949 en $ 45.41 
Stationery and Membership cards__- 36.18 
Delegates expenses eae ‘ 225.25 
Trades and Labour siahieaieaeanentta 80.25 
Music Library Association denies 6.71 
Bulletin ‘io _..... 438.03 
P.N.L.A. Membership : ' 2.39 
C.L.A. Membership : . 50.21 
A.L.A, Membership seed 27.91 
General enpemecs ™ 24.67 
From Victoria Public Library Donation: 
Provincial Aid $ 85.25 
Tea A.L.A. 20.00 
Exchange 30 105.65 
Tea A.L.A. 70.84 


$1,143.50 


Cash at bank April 30, 1950 418.24 





$1,561.74 





Audited and found correct by Ruth E, Cameron, 
May 12, 1950. 
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Resolutions Approved by the 
Convention 


Whereas the Library Association of Great 
Britain is this year celebrating the 100th anni- 
versary of the passing of the Public Libraries 
act, therefore be it 


Resolved that the Executive of the British 
Columbia Library Association be instructed to 
send a letter of congratulations to the Secretary 
of the Library Association. 


Circulation Libraries 


Whereas the Vancouver Public Library has 
found the service of the Retail Credit bureau an 
economic and satisfactory method of tracing and 
collecting from delinquent borrowers therefore 
be it 

Resolved that B.C.L.A. investigate the possi- 
bility of such service being contracted for by 
other libraries on a province wide basis. 


Vancouver Medical Association Library 


The College of Physicians and Surgeons of 
British Columbia have officially announced that 
they are to erect an Academy of Medicine build- 
ing at Tenth Avenue and Burrard Street in 
Vancouver starting this summer. This news is 
very heartening to the Vancouver Medical 
Association as the library is to occupy the main 
part of the ground floor of the two and a half 
storey building. 

The Association was originally founded in 1898 
but it was not until 1906 that it was incorporated 
under the Benevolent Societies’ Act. At this time 
the library came into being through the efforts 
of the early pioneer medical men in the city. 
The library has grown steadily, until today there 
are approximately 11,000 volumes. These include 
many historical and valuable works together 
with long sets of medical and surgical periodicals 
—perhaps the most prized one being a complete 
set of “The Lancet” from its beginning in 1823. 

The short-comings of the present location of 
the library in the Medical-Dental Building will 


be overcome in the new Academy. The stack 
room will be facing northwest with an area of 
1568 square feet and it will be in such a position 
that expansion can be made at any time in the 
future. There will be two large reading rooms, 
one being strictly a “silent” one and the other 
will house the current periodicals and the special 
collections. Other features are the reference 
room, information and charging desk, study 
rooms, a micro-film reading room, librarians’ 
offices and a large work room, and, last but not 
least, over 500 square feet in the basement for 
a storage room with a “dumb-waiter” connecting 
the second floor with the work-room and the 
basement. 


Other facilities provided for the profession in 
the Academy include a Common Room, Com- 
mittee Rooms and a small auditorium—future 
plans include the building of a larger auditorium 
next door, 


Patricia M. Berkeley. 


Public Library Commission ¢ 


Implementing its policy of not confining its 
monthly meetings to Vancouver and Victoria, 
the Commission met in Penticton on May 16. On 
the following day the commissioners attended a 
special meeting of the Okanagan Union Library 
3oard of Management in Kelowna, when, 
amongst other matters, the union library survey 
was discussed. Various branches of the library 
as well as headquarters were visited. 

At the Penticton meeting Miss Clay was re- 
elected Chairman of the Public Library Com- 


mission for a second term of one year. It was 
also decided at this meeting to apply for mem- 
bership of all members of the Commission in the 
B.C. Library Association. 


Following a survey of the operation of Col- 
lingwood Public Library Association, which 
serves a reading public in Burnaby as well as 
Vancouver, it was decided to make a small book 
grant to the association to assist it in service to 
children. 
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Following some years of operation of Port 
Moody Library as an official organization, 
application was recently made for incorporation 
as a Public Library Association under the Public 
Libraries Act. The association has been duly 
registered and has received a small grant-in-aid 
from the Commission. 

Two public library associations have recently 
lost their complete book collections by fire. 
Westview has very quickly recuperated, how- 
ever, with some further financial assistance from 
the Public Library Commission and is again in 
full swing. More recently a fire at Tate Creek in 
the Peace River District completely demolished 
building and books, but this active community 
of Sudeten settlers is looking toward early re- 
sumption of library service, 

Following a favorable report by Miss Lewis 
and Mrs. Musto from Vancouver Public Library 
of the activities of “Sey-Lyn Recreations,” the 
Commission has made a book grant to assist 
this group which is very active in the community 
life of the Lynnmour district of North Vancou- 
ver. 

Following representations made to the City 
Council of North Vancouver by the public library 
association board, an appreciable increase has 
been made in the City’s financial assistance of 
the library. It is further hoped that the District 
of North Vancouver may make a similar increase 
and thus qualify the Association for a grant from 
the Commission, 

Very good progress has been made by West 
Vancouver in its public library building and in 
plans for the establishment of library service at 
an early date. A grant-in-aid of material propor- 
tions is under consideration by the Public Li- 
brary Commission, and plans are under way for 
administration of the library by Vancouver 
Public Library. 

At the request of school authorities in North 
Vancouver, and with the approval of the Minis- 
ter of Education, the superintendent recently 
made a quick survey of the regional school 
library service which has been developed in the 
district in recent years under the direction of 
Mrs. M. Dorey. The Commission has subse- 
quently made a recommendation to the Minister 
that material encouragement be given the school 
board to complete this regional organization 
along the general lines recommended in the 
Programme for Library Development in British 
Columbia. 





Although there has been some delay in the 
appointment of a successor to Mr. Lort as librar- 
ian at Oakalla for the Attorney-General’s De- 
partment, advice has been recently received that 
steps will be taken to fill this position. Before 
Mr. Lort left to assume duties as regional librar- 
ian for Vancouver Island Union Library, he had 
made a start in the expansion of library respon- 
sibilities to include supervision of libraries of the 
Industrial School for Boys at Port Coquitlam 
and the Industrial School for Girls at Vancouver. 

As the result of local complications and oppos- 
ition from some quarters in Trail, it is not 
expected that public library service will be 
established in that area in 1950. A_ principal 
objection which developed toward the end of 
recent negotiations was that raised by Trail City 
Council as to the authority of a union library 
board to impose a library assessment on the city. 
At the instigation of the council a resolution was 
adopted by the Association of Kootenay Munici- 
palities for presentation to the Union of B.C. 
Municipalities, requesting an amendment to the 
Public Libraries Act which would require accep- 
tance of the library’s budget by the respective 
municipal councils and school boards before it 
could be certilied by the board as a charge upon 
them, Mr. Lidster and Mr. Mainwaring had an 
opportunity to speak to this resolution at the 
convention in Nelson when the resolution was 
defeated. The commissioners expressed gratili- 
cation at the general attitude of the Union to 
the union libraries. 

The Superintendent made a tour of libraries 
on the west coast, through the north-central 
district to the Alberta border, in the Peace River 
district, and as far south as Williams Lake in 
June, where he reported that libraries, with two 
or three sorry exceptions, were making fair 
progress. The North-Central Library has now 
been rounded out to a co-operative unit of five 
public library associations under the administra- 
tion of the Commission’s North-Central Branch 
at Prince George. The expansion of the “co- 
operative” is laying a very heavy burden at the 
moment on Miss Sargent and her staff at Prince 
George, which has fortunately, however, been 
brought up to strength recently by the appoint- 
ment of Mr. Colin Fraser, a recent graduate of 
McGill Library School, who is especially inter- 
ested in extension library service. 

At a recent meeting in Vernon attended by 
Mrs. Ffoulkes and the superintendent, enthus- 
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iastic support was given to the proposal that the 
city rejoin Okanagan Union Library District. 
A committee was appointed to circulate a peti- 
tion for the holding of a plebiscite on the ques- 
tion in December. At a similar meeting held in 


Princeton equal enthusiasm was shown on the 
question of joining the union library district, but 
no definite action was decided upon. 


C. K. Morison. 


BULLETIN BOARD 


New Westminster Public Library 
Mr. Konrad Egilson joined the staff July 1st. 
He is a 1950 graduate of the Toronto library 
school, a veteran of four years experience in the 
Rk.C.A.F, during World War Two, and has par- 
ticular charge of the reference section of the 
library. Already, progress has been made in the 
reorganization of the government documents 
and it is expected that with the addition of Mr. 
l.gilson’s talents to our staff, the reference work 
of the library will develop and expand greatly. 
Miss Joan Lougheed has replaced Miss Bar- 
bara Knox, who will attend the library school 
of the University of Washington this autumn. 
The summer reading club conducted by Miss 
Amy Hutcheson was very popular with the boys 
and girls. This year it was a “Circus” project 
which again was organized with the co-operation 
of the P.-T.A. Council of this district. Awards 
will be distributed October 28th at the first 
performance of this year’s puppet show. 
Ruth E. Cameron. 


Vancouver Public Library 

A library booth among the exhibitors of the 
Kiwanis Sports and Vacation Show, May 22-27, 
was a new departure in publicity for the Vancou- 
ver Public Library. Placed next to a travel 
service booth, which had cow-gals, “geetars” and 
western music, it was able to hold its own in 
attractiveness, with its gay and comfortable- 
looking garden furniture (loaned by the T. 
Eaton Co.) potted azaleas and shrubs, (loaned 
by a florist) and white trellis fence and arch. 
Leaflets and lists were distributed to the crowds 
strolling past, many of whom stopped to ask 
questions. The biggest cost was that of staffing 
it, but it was generally agreed that the experi- 
ment was successful. 

Miss Betty Harris, children’s librarian at 
Hastings Branch, was married on June 10 to Mr. 
Fred Thornton. When the Dunbar Branch opens 


about September ist, Mrs. Thornton will be in 
charge as Librarian. 

Miss Eleanor Hawkins who comes from New- 
foundland and who has been working in libraries 
as she has made her way across Canada is at 
present in the fine arts department. 

The Science and Industry Division was sorry 
to lose Mrs. Dorothy Wall, who resigned in 
July to join her husband in Cobalt, Ontario. 

New 1950 library school graduates on the staff 
are Elizabeth Card, Colin Richardson, Charles 
C. Whitlock in the science and industry division; 
Alice Louie in the reference deaprtment; Eliza- 
beth B, Walker and Marian E. Little in the cata- 
logue; and Elinor M. Grose in the boys’ and 
girls’ department. 

Miss Helen Creelman, formerly of Kitsilano 
High School Library, has joined the staff of the 
order department. 

Marjorie B. Sing. 


Victoria Public Library 

Miss Margaret Clay has been re-elected chair- 
man of the Public Library Commission for an- 
other term. 

Marriages: Miss Bertha Davis (order depart- 
ment) to Mr. A. T. Thompson. Mrs. Isabel 
Robinson (circulation department) to Mr. J. 
W. R. Gilstrap. 

Peggy Anderson. 


Okanagan Union Library 

The Public Library Commission paid a visit 
to the Okanagan Union Library in June in 
preparation for a full programme of Union 
Library development. After holding the regular 
monthly meeting of the commission in Pentic- 
ton, the members continued north to Kelowna 
to sit in on a board meeting. 

The Penticton branch has been moved to 
new quarters, and it is expected that the Salmon 
Arm branch will also be re-housed. 
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This year we put our library van into the 
parade at the Kelowna regatta. We covered it 
with book jackets and balloons bearing suitable 
messages, and two members of the staff dis- 
tributed book lists from the front of the van. 
Unfortunately, it was so hot that our beautiful 
balloons all burst before we had a chance to 
give them away along the parade route! 


Miss Nancy Stiell has taken a flying visit to 
Great Britain this summer, and we have been 
fortunate to have Miss Olive van Cooten from 
Prince Rupert with us for the period. Miss 
Marian Gardiner, who graduated from the Uni- 
versity of Toronto Library School last year, 


is now a member of our staff. 


A Selection of Recent British Columbia 


Government Publications 


Agriculture department. 
(Bulletin no. PB 108.) Poultry diseases, by 
Jacob Biely and E. A. Lloyd .. . and Irvin 
Wm. Moynihan... 1950. 109 pp. 


Women’s Institutes branch. 
Handbook; British Columbia women’s insti- 
tutes ... prepared by Stella E. Gummow 
. 1949, 47 pp. 


Health and Welfare department. Social Welfare 
branch. Old-age Pension Board. 


Handbook for old-age pensioners. 1950. 24 pp. 


Lands and Forests department. Forest service. 

(B.C. Forest Service publication B. 34.) Green 
Timbers; forestry station and forest tree 
nursery; a brief record of its purpose and 
development. 1950. 19 pp.: map. 

(B.C. Forest Service publication B. 41.) Col- 
lecting seed from forest trees, by H. G. 
McWilliams, 1950. 17 pp. Processed. 


Railways department. 

Pacific Great Eastern Railway, also proposed 
extensions and _ potential resources. of 
Central Interior and Northern’ British 
Columbia, 1949; Victoria, B.C. November, 
1949. 1949. 61 pp.: 5 maps. 


Trade and Industry department. British Colum- 
bia Government Travel Bureau. 


sritish Columbia books past and present. 
(1950.) Folder. Prepared by the Vancouver 


and Mainland Branch of the Canadian 
Authors’ Association. Fully annotated. 
sritish Columbia, Canada. 1950. 32 pp. 
3ritish Columbia's picturesque highways; an 
annotated guide. 1949. 48 pp. 


Bureau of Economics and Statistics. 
Preliminary annual statement of external 
trade through British Columbia ports; 
calendar year—1949 .. . 1950, 112: (2) pp. 
Processed, 


Regional Development division. 


Regional industrial index of British Colum- 

bia . . . 1949 edition. 1950. 314 pp.: 4 
maps. $1.00. 
Ten regions, similar to the Dominion cen- 
sus divisions, subdivided into seventy-nine 
areas, with particulars, also, under muni- 
cipalities and other communities. Re- 
sources, public services, social amenities, 
climate, area, population, present indus- 
trial development and markets, dates of 
incorporation of municipalities. 


NEW PERIODICALS 


Agriculture department. Plant pathology branch. 
Plant disease notes; Canadian Phytopathology 
Society of British Columbia. Vol. 1. No. 1. 
March, 1950. Quarterly. 
British Columbia Power Commission. 


Progress. Vol. 1. No. 1. April, 1950. Quarterly. 
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Down in the Valley 

Kurt Weill’s folk opera, “Down in the valley,’ 
has recently been made available in recorded 
form. Both Victor and Decca have released 
recordings of the popular work in the United 
States and pressings should be available in 
Canada shortly. 


South African Scholarship 

The city council of Capetown has called for 
applications for a scholarship for the training 
of a native as children’s librarian. The bursary, 
which is valued at 240 pounds, is available for 
coloured people who are interested in library 
work for children. 


Miss Jean Irving 

Miss Jean Irving, formerly librarian at the 
Provincial Mental Hospital, left in June for 
Brooklyn, N.Y. She has accepted an appoint- 
ment to the Brooklyn Public Libarry. 


Children’s Librarian 


Wanted: trained librarian to take charge of 
school library service in the Fraser Valley. 

Qualifications: graduation from approved li- 
brary school, experience desirable, but not 
essential. Starting salary, $2160. Five-day week, 
three-week vacation. Reasonable sick leave. 

For further particulars, apply to Regional 
Librarian, Fraser Valley Union Library, Abbots- 
ford, B.C. 
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